
 
 

TEMPLATE DUTCH LAW SETTLEMENT AGREEMENT 

for the termination of a Dutch employment agreement 
 

 
This is a template Dutch law settlement agreement for the termination of a Dutch law employment 
agreement, with reference to Article 7:670b of the Dutch Civil Code.  
 
 
This example settlement agreement according to the laws of the Netherlands can be used as a general 
format for the termination of a labour agreement for an indefinite period of time as well to end a temporary 
labour agreement. 
 
Variations on this template are possible, although restrictions may apply under Dutch labour law. 
 
Comments and matters that require amendment or customization  are highlighted in yellow.  
 
This template Dutch law settlement agreement regarding employment is made available by Penrose for 
general information purposes only. This template is published on www.penrose.law and it may be updated 
periodically, but not necessarily after a change in Dutch (labour) law or in the event of relevant new 
jurisprudence. It may therefor occur that this template agreement does not reflect all latest developments 
according to Dutch laws. In addition, this template agreement is not legal advice or advice otherwise. No 
rights or obligations can be derived from this template and the use thereof. It is advisable to obtain Dutch 
legal counsel when using this template. You can reach Penrose for that purpose at info@penrose.law or +31 
20 2400710 
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DUTCH LAW SETTLEMENT AGREEMENT 
 

THE UNDERSIGNED: 

1. [NAME EMPLOYER], a Dutch law company with limited liability, with registered office at [ADDRESS], 
duly represented by [NAME], [POSITION], referred to hereafter as the “Employer”; 

and 

2. [MR/MRS] [EMPLOYEE’S NAME], born on [DATE], residing at [ADDRESS], referred to hereafter as 
“Employee”; 

hereafter jointly referred to as the “Parties”, 

 
WHEREAS:  
 
(a) the Employee has been employed by Employer since [DATE], with employment for [AN INDEFINITE 

PERIOD /A FIXED PERIOD] in the position of [JOB TITLE]; 
 

(b) the Employee’s current gross monthly salary is € [GROSS AMOUNT EXCLUDING OTHER BENEFITS / 
REIMBURSEMENTS]  excluding 8% holiday allowance and other emoluments; 

 
(c) OPTION 1: the Employer has informed the Employee verbally and in writing that his position has 

become redundant because of [ECONOMIC [AND/OR] ORGANISATIONAL] reasons, that no suitable 
position for the Employee within the organisation is available, and that reassignment within a 
reasonable period is not possible; 

 
(c)   OPTION 2: The Parties, since they have a difference of opinion regarding the manner in which the job 

should be performed, have considered whether other positions are available with respect to the 
Employee’s education, knowledge and experience in which the difference of opinion between the 
Parties would have no influence, but such positions appear not to be available;  

 
(d) the Employer has taken the initiative to terminate the employment agreement and has made a 

proposal for the termination of the employment agreement;  
 

(e) the Employee cannot be blamed for the Employer’s initiative to terminate the employment agreement 
and there are no circumstances that constitute urgent cause for the Employer to terminate the 
employment agreement with immediate effect; 
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(f) the Employee has been given the opportunity to obtain legal advice before the termination by mutual 
consent of the employment agreement has been concluded. The Employee is fully aware of the 
contents of this agreement and of the consequences of signing it; 
 

(g) the Parties have consulted each other and have reached agreement with respect to the manner and 
the conditions pursuant to which they wish to terminate the employment agreement; 

 
(h) the Parties wish to lay down the specific agreements made between them regarding the termination 

of the employment agreement in this settlement agreement. 
 

HAVE AGREED AS FOLLOWS:  

Clause 1. Termination by mutual consent 

 The employment agreement between the Parties will end by mutual consent with effect from 
[TERMINATION DATE], referred to below as the “Termination Date”, with due observance of a notice 
period of [MONTHS] months.  

Clause 2. Severance payment 

 Within [PERIOD, E.G. 1 MONTH AFTER THE TERMINATION DATE], the Employer will pay the Employee 
a lump sum severance of € [AMOUNT] gross (the “Severance Payment”) that is subject to applicable 
statutory withholding taxes and social security / insurance premiums.  

 If the Employee commences work in another job before the Termination Date, the employment 
agreement with the Employer will be terminated, notwithstanding Clause 1, by mutual consent with 
effect from the date on which the new employment / work commences. In that case, the Parties will 
not be bound by the applicable notice period. Apart from this, the agreement remains unchanged in 
this situation. [OR: In this situation, the Employee retains ([PERCENTAGE]% of) the Severance 
Payment.  

 If the employment agreement is terminated prior to the agreed termination date in a manner other 
than under this agreement, such as the death of the Employee or summary dismissal, the Severance 
Payment is not payable. 

 The Employee hereby declares that he or she does not have a concrete prospect of a new job at the 
time of signing this agreement. If it transpires that the Employee in fact did have such a prospect, or 
has withheld relevant information about it, he or she will not be entitled to the Severance Payment. 
If the Employer has already paid the Severance Payment, the Employee must repay it to the Employer 
immediately. The agreement otherwise remains unchanged in this situation. 
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Clause 3. Salary, benefits, transfer of duties [OPTIONAL: and exemption from work] 

 Until the Termination Date, the Employee will continue to receive the usual gross monthly salary of 
€ [AMOUNT] and emoluments. 

 The Employee will properly transfer his or her tasks and responsivities regarding the employment 
ultimately before [DATE]. Employee will remain available to answer any work-related queries from 
the Employer until the Termination Date.  

 [OPTIONAL: The Employee shall be exempted from work from [DATE] until the Termination Date.]  

Clause 4. Final settlement 

 The Employer will pay Employee the monetary (net) equivalent of the final settlement within one 
month after the Termination Date. Part of the final settlement will be a pro rata payment of the 
accrued holiday allowance.  

 Accrued holidays that not yet have been taken up will be paid to the Employee after the end of the 
employment agreement as part of the final settlement. At the end of the employment agreement, 
the Employee is still entitled to [NUMBER] days. [OR: Accrued holidays not yet taken are deemed to 
have been taken by the Employee at the end of the employment agreement. As a result, the Employer 
will not pay them in the final settlement.] 

 The bonus for the year [YEAR] will be determined in the usual manner and, if granted, paid to the 
Employee pro rata. [OR: The Employee will not be entitled to any other payment, or compensation 
which includes a variable payment or bonus (in whatever form and for whatever year).] 

Clause 5. Costs of legal assistance 

 The Employer will reimburse the costs for the Employee’s legal assistance up to a maximum of 
€ [AMOUNT], including office expenses and excluding VAT. The Employer will pay these costs on 
receipt of a duly drafted invoice in the Employee’s name for legal advice.   

Clause 6. Return of company property 

 No later than [DATE], during office hours, the Employee will return to the Employer, in good and 
clean condition everything that the Employee has of the Employer or which is related to the Employer, 
including but not limited to equipment, tokens and keys, documents, correspondence and data, 
without keeping any copies thereof in any way, shape or form. 
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Clause 7. Pension and insurance 

 The Employee’s participation in the pension scheme, if applicable, ends on the Termination Date. As 
part of the settlement of the employment agreement, the Employer arranges for the settlement of 
the pension scheme participation in accordance with the Pensions Act (Pensioenwet) and the 
provisions of the applicable pension scheme. 

 The Employee’s participation in group insurances and similar arrangements ends on the Termination 
Date.  

Clause 8. Testimonial, references and communications 

 At the end of the employment agreement, the Employer will give the Employee a [NEUTRAL/POSITIVE] 
testimonial on request. The Employer will make itself available as a reference and provide information 
in accordance with the testimonial. 

 The Parties will consult on both internal and external communication regarding the Employee’s 
departure. The Parties will refrain from making any negative statements about each other that might 
prejudice the other Party. 

 The Employee will update his or her LinkedIn and other social media profiles ultimately five (5) days 
after the Termination Date so that the Employer is no longer is listed as the current employer of the 
Employee.  

Clause 9. Confidentiality 

 After the termination of the employment agreement, the Employee remains fully bound by his or her 
obligation of confidentiality, as stipulated down in the employment agreement and/or applicable 
Collective Labour Agreement. 

 The Parties will not inform third parties about the conclusion or content of this agreement and the 
background and reason for the termination, unless this is necessary because of a legal obligation (for 
example, following a request from the Dutch Employee Insurance Agency (“UWV”)).  

Clause 10. Post-termination restrictive covenants 

 The non-compete and non-solicitation clause agreed between the Parties remains in full force and 
effect. [OR: The non-compete and non-solicitation clause agreed between the parties expires after 
the Termination Date.] 
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 The Employee must comply with the obligations under the study cost clause and repay the study costs 
of €[AMOUNT] to the Employer. [OR: The Employer exempts the Employee from the obligation to 
repay the study costs under the study cost clause.] 

Clause 11. Incapacity for work  

 If the Employee becomes incapacitated for work within four weeks after the Termination Date, he or 
she must immediately report this in writing to the Employer, unless the Employee has started working 
for another employer and is not receiving unemployment benefits. The Employee is subject to 
rehabilitation and inspection obligations, including the obligation to follow the company doctor’s 
instructions and to maintain contact with the Employer as if still employed by the Employer. The 
aforementioned also applies to the Employee if he or she left employment while incapacitated for 
work. 

 The arrangements made in this agreement will remain unchanged if the Employee becomes 
incapacitated for work before the Termination Date.  

Clause 12. Unemployment benefits 

 Whether UWV grants unemployment benefits or any other benefit to the Employee following the end 
of the employment agreement is solely at the discretion of the UWV. The opinion and actions of the 
UWV do not change the arrangements between the Parties with regard to this agreement and cannot 
be grounds for any claims by the Employee towards the Employer and vice versa.  

Clause 13. Reflection Period 

 The Employee is entitled to dissolve this agreement without stating reasons within fourteen days after 
the date on which this agreement has been agreed upon, through a written statement addressed to 
the Employer. 

Clause 14. Final discharge 

 The Parties declare they have discussed all topics relevant to them in relation to the employment 
agreement and the termination thereof and the Parties have included these topics in this agreement 
insofar as there was reason to do so. Subject to the provisions of this agreement, the Parties will 
grant each other full and final discharge (finale kwijting) with respect to anything that may arise in 
connection with the employment agreement and the termination thereof. 

Clause 15. Final Provisions 

 This agreement constitutes the entire agreement between Parties with respect to the termination of 
the employment agreement. 
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 This agreement constitutes a settlement agreement under Section 7:900 of the Dutch Civil Code. And 
is exclusively governed by Dutch law.  

THUS AGREED AND EXECUTED BY THE FOLLOWING PARTIES: 
 
 
On behalf of the Employer  The Employee 
   

[NAME]  [NAME] 
Date:         Date: 
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